
As technology is transforming our lives, Guilford County has experienced substantial growth in the 
Information Technology industry, resulting in the need to prepare the workforce for the future.   

Code Guilford: Community Coding Workforce Initiative includes the following well-established 
community institutions: Guilford County Workforce Development Board (GWDB); Welfare Reform Liaison 
Project, Inc.; Guilford Technical Community College (GTCC); and Guilford County School (GCS). Working 
together, they created a unique educational opportunity through exposure to technology-based career 
options for youth, young adults, and adults.   

Each community partner serves under-represented groups and refers them to a four-day summer camp. Each 
day at the camp, the training modules expose participants to the exciting world of computer science. All the 
training modules in the curriculum stimulate the imagination while students learn the basics of coding, app 
development, and design in an interactive and creative manner.  After considerable research, the community 
partners agreed upon “Everyone Can Code” curriculum developed by Apple, Inc. to meet the learning 
objectives and shared the responsibility for recruiting local area experts to take part in train-the-trainer 
sessions.   

Each organization involved has a powerful role in building strong community relationships and developing 
qualified employees. Each contributed to the success of Code Guilford by providing monetary contributions, 
training space, students, teachers, and equipment.  
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¶ Welfare Reform Liaison Project provided training stipends to non-agency facilitators and training costs 
for teachers’ participation in the mandatory Apple Professional Learning (APL) training. They sponsored 
lunch for all the students of Guilford County Schools. (Pictured top right) Bernita Sims, Executive Director   

¶ Guilford County Schools developed and distributed the marketing materials throughout the 
communities and recruited GCS teachers to facilitate the 4-day camp experience for Elementary, Middle 
and High School training groups. (Pictured bottom right) Dr. Kathleen A Dawson, Chief Innovation Officer 

¶ Guilford Technical Community College provided classroom space on its East Greensboro Campus and 
High Point Campus to facilitate coding camp classes. (Pictured bottom left) Lisa Cozart, Director of 
Occupational Training and Workforce Continuing Education 

¶ Guilford County Workforce Development Board served as the lead agency coordinating all aspects of 
this initiative and identifying, securing and managing various training sites. They recruited eight Young 
Adult and Adult facilitators and purchased the equipment for the adult training sessions. (Pictured top left) 
Chris Rivera, Executive Director 

In July 2019, this partnership positively affected the community by launching the Code Guilford pilot  

program. They recruited youth ages 14-21, young adults ages 16-24, and underemployed adults totaling 120 

participants to include 43 Elementary School, 27 Middle School, 20 High School and 7 Young Adults. The 

success of the pilot created such excitement and demand that the GTCC site is expanding the camp from a  

4-day experience to a 4-week boot camp when it resumes in 2021. This initiative will provide an opportunity 
for multiple cohorts to learn the basics of coding, along with an overview of computer science, web 
development, and exploration of additional pathways into information technology.  

 

 

Governor's NCWorks  
Awards of Distinction 

OUTSTANDING INNOVATIVE PARTNERSHIP  

CODE GUILFORD:  
COMMUNITY CODING  

WORKFORCE INITIATIVE 
Guilford County, NC 

Guilford County Workforce Development Board 

  


